ANNUAL SDG REPORT
‘ —

Empowering Communities Through Sustainable Innovation

[3, GENDER
48 [EQUALITY




ANNAUL SDG REPORT [

¢

PREFACE

Aror University of Art, Architecture, Design & Heritage, Sukkur is committed to advancing United
Nations Sustainable Development Goal 5 (Gender Equality) by promoting equal opportunities,
dignity, and empowerment for women and girls within the academic community and beyond. The
University strives to provide a safe, inclusive, and respectful environment in which students,
faculty, and staff of all genders can learn, work, and lead without discrimination, while fostering
creativity, cultural awareness, and social responsibility.

During the last year, the University systematically pursued SDG 5 through several initiatives,
including the promotion of equal access to admissions, scholarships, and academic programs, the
encouragement of female participation in leadership, research, and decision-making roles, and the
organization of seminars, workshops, exhibitions, and awareness sessions on gender equality,
women’s empowerment, and gender-sensitive design. The institution also focused on
strengthening anti-harassment policies and complaint mechanisms, ensuring safe and supportive
campus facilities, and engaging with local communities and industry partners to create
opportunities for women in art, architecture, design, and heritage conservation.

As a result of these sustained efforts, Aror University has continued to foster an inclusive and
equitable campus culture, increase the visibility and participation of women in academic and
professional spaces, and build the confidence and skills of female students to pursue their
aspirations. These achievements reflect the University’s ongoing dedication to promoting gender
equality and supporting the broader objectives of sustainable development in Pakistan.
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5.2 PROPORTION OF FIRST-GENERATION FEMALE STUDENTS

5.2.5 - Number of students: 2277

5.2.3 - Number of students starting a degree: 840

5.2.4 - Number of first-generation students starting a degree: 168
5.2.1 - Number of women starting a degree: 245

5.2.2 - Number of first-generation women starting a degree: 49

5.3 STUDENT ACCESS MEASURES

5.3.1 - Does your university as a body systematically measure/track women's application rate
and acceptance or entry rate?

The university promotes female participation through admission advertisements disseminated
across various platforms. As indicated by the student summary and relevant statistical data on page
49 of the Annual Report, these records help assess women’s representation and enrollment in
academic programmes. Systematic tracking of female application, acceptance, and entry rates
enables the university to monitor gender equality in admissions and identify areas for

improvement.
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Note: All data are final and verified.
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Aror University of Art, ADMISSIONS OPEN FA

Architecture,Design &
Heritage, Sukkur, Sindh , ROUND-1

The candidates who have passed their Intermediate/HSC Part-1I/DAE or
equivalent Annual Examination.
For more details Visit &/ https://aror.edu.pk/eligibility-criteria/

*» Sindh Educational Endowment Fund (SEEF) «Hostel accomodation for
« PEEF -Art & Culture Scholarships Boys and G
« HEC Scholarships «Sports Facilities
* Quaid-£-Azam Aligarh Trust Scholarships «State-of-the-art classrooms, studios
* Khairpur Need Cum Merit Scholarships and laboraties
« Diya Pak Scholarships «Digital library
+ Bait-ul-Mal Need Based Scholarships «Transport facility for students of
* Need-cum-Merit (Zakat) Scholarships Sukkur, Rohri, Khairpur, Pano Aqil
« Merit - Based Scholarships Kandhra, Shikarpur & Pir Jo Goth
(Top Scorer of each program in admission test)
For more details Visit & https://aror.edu.pk/scholarships/

AROR UNIVERSITY OF ART, ARCHITECTURE,
DESIGN & HERITAGE, SUKKUR, SINDH

ADMISSION OPEN FALL -2025

ROUND-02

Undergraduate Degree Programs ehant, B RO

Last Date to Apply

* BS - Fashion Design «BS - Artificial Intelligence 25 June, 2025
* BS - Textile Design «BS - Cyber Security )
Admission Test Date
« BS - Digital Art +BS - Multimedia & Gaming 29 June, 2025
¢ BS - Visual Arts «BS - Tourism & Hospitality
« BS - Civil Engineering «BS - Pakistan Studies ;’;ﬁ:’e';:;'r"é‘:c';f:’t"g"em
* BS - Environmental Sciences «BS - Archaeology +Sapienza University, Italy

«Dalian Polytechnic University, China

« Bachelor of Architecture (s-vear) Wuhan Urivessity, China

Eligibility Criteria
The candidates who have passed their Intermediate/HSC Part-II/DAE or
Annual

Admission
Processing Feel

Rs.150(

Facilities & Amenities

q ua
For more details visit: https://aror.edu.pk/eligibility-criteria/

classrooms, studios
peared in Int
and laboraties

aiting results a

«Digital library
« Transport facility for students of

Scholarships Available

Sukkur, Rohri, Khairpur, Pano Aqil

« Sindh Educational Endowment Fund (SEEF) » PEEF -Art & Culture Scholarships LCUCUE pur & Pir Jo Goth

- Bal o Need based Schaarsbps | Diya PakSenolreh For Purther Information

+ Bait-ul-Ma| ased Scholarships + Diya Pal olarships © 03252278377 Scan to

« Karwan-E- Ilm Foundation « Khairpur Need Cum Merit Scholarships « 071-5651902 Apply Online

+ Ayesha Abdul Fatah Memon Scholarship + Need-cum-Merit (Zakat) Scholarships = admissions@aror.edu.pk OR

» Merit - Based Scholarships « Farida Turk Scholarship Program @ https://aror.edu.pk/ yhnps:[/adm[sslon,arof..dn‘pkl
(Top Scorer of each program in admission test) @ Aror University of Art, Architecture, 000000

For more details visit: http: or.edu ships/ B e, ey Rohrt Lt

Bypass, Sukkur, Sindh
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5.3.2 - Does your university as a body have a policy (e.g. an Access and Participation plan)
addressing women's applications, acceptance/entry, and participation at the university?

The university has policies and procedures to support women’s applications, admission, and
participation in higher education. It implements a marketing and outreach strategy through
admission advertisements and relevant student statistics documented on page 49 of the Annual
Report. The AUSC Student Body Policy, outlined on pages 185—-190 of the university prospectus,
provides further policy documentation, while the university’s official website publishes admission
announcements, merit-based admission policies, and eligibility criteria to ensure transparent and
accessible admission procedures.

REGISTRAR OFFICE

NO. REG/AU-SKR/ 255%-2024 %
Dated: /7 /02 12024

Aror University Students® Council (AUSCO)
Policy & Framework

The following is the proposed Policy und Framework of the Aror University Students’ Council s
(ALSC): i |
Alm und Objective of AUSC

The purpose and intention behind this council is to take the lead in managing all the other societies
and clubs within Aror University. Membership in this council is open to students from various

acsdemic disciplines seross 1he University.

The “Supervisory Board™ consists of:

*  Vice-Chancellor
e Registrar

«  Stodent Councilors

The “Executive Committee™ consists of: [

[ Vice Chax:vcc.'bf | Patron in Chief
AUSC Body | Students

| Registrar ' Member
Director Finonce Member

.éiudcm Councilors Coordinators
D«::-n(;) i Member(s)

Structure of the "Aror Univessity Students' Council (AUSC) Body':

Vice Chancellor : Patron in Chief’ e |
Student F-'rcsidcm [
Student T Vice President
Student General Sceretary
Student Public Rclalit;n-O_Mccr

( Student Treasurer
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i s oo RECISTRAR OFFICE -
Structure of the Socicties
Relevant Faculty Member Patron
Student Coordinutor
| Student Treasurer
| 02 Studlents Execulive Committee Members

Student Societies/Clubs overseen by the AUSC:

Our sim is to inspire students to engage in elections end offer them a plutfonn 10 showease theie
creativity and innovative parsuits. This empowers them 10 develop the drive to initiate change and
gain self-confidence, preparing them to face the forthcoming challenges in both their professional and

personal lves.
Co-Curricular Extra-Curricular Services
Music, Film &Arts Society Literary Society Girls™ Hostel Society
| Design Society Sports & Adventure Sccicty Boys' Hostel Society
: g Sustainable Development
Heritage Sotiety Goals Socicty Go Green Society
Englncéring Society Character Building Society Community Welfzre Society
English Society AU Beautification Socicty
Debate & Declamation
Computer Society
By-laws of the Council and Societies: 7=

I Elections will be conducted for the positions of President, Vice President, Genernl Secretary, —
and Treasurer of the AUSC. 7= = \

2. The Supervisory Board may opt for nominations from students as an aliemative to clections N "
and select the President, Vice President, Geneml Secretary, and Treasurer of AUSC from the
panel of candidates.

3. Office bearers will be appointed for one year, and an annual election announcement will be
made,
4. The election process will be overscen by the AUSC Coordinatars, snd students will have a
five-duy campaign period before the election date. Students are advised to adhere 1o election
\;/ rules and maintain discipline during thelr campaigns. : ‘
/ .

\\ll / FeMail: resicmriiarnr min nk | & ddraers Ninslanal Biakonnes Dabal Bomare ool ioe ‘L
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REGISTRAR OFFICE - ,

5.

.

1.

14,

Stedenty con submit their nominations for office positions sccording 10 the election schedule,
and candidates can withdraw 1heir names one day before the elections.

. The Registrar's OlMice will disglay the final nominations of the comestants for office positions

on notice boards, Election resalts will be anaousced two days afler the cloctions,

. Once the Council s fonmed, it will aanouncy the schction of office bearers for cach society.

Imterested studonts can sobwnit thir aouirations for office penitions ca any of the three
working days before the ehection date. A pasel compeisiag the AUSC Dody, and the sockty
Patron will sehect 1he stindents v office pasitions ie cach sockeyiclub,
Stsdont office bearors will prionaeily be respossible for planning, crganizing, aod maoagiag
all the events of their socictics. Patroes will offer sdvice, puidance, aod counsel, with the
anthority 1o ensare fransial cotols ane obscrved and no flaanclal imegalarities occor i
sockety s atlaine, Suppose o Chiel Patrn helicyes that s event peoposed by the office bearers
ma Haren the image of Aror Univensity or ervate secwity issees, I that case, they will bring
this 10 the agtenshoe of the Ssperyinary Dody,
Cach soviety will devebop its anaual work plan and bedget under the guidance of the Patron,
When subeittiog the budpet, cach society shoald specily:

3 e etimaned spomiorship revenor and

b, the amount redquirad from Asor Univenity,
The Ditector of Finance will serve a¢ the finsncial sdvisor 1o AUSC, offering guidance on
financial matwees according 1o established procedures. Expenses will be aodited within the
1310¢ 6.
Each society b expected to orgasize st leaxt ooe sigmifican event, such as a play, music
concert, coaference, an cxbibition, anesal sports day, liseeary magazine, debating competicion,
mm.m.dmhuqunymmywmrmm&mm
Fach sockty will create 30 snnual event caleadar to bo wbmintod to AUSC 10 crvere theee Is
mo everlap or dephication. Jokst ¢veots Involving different societics will bo encouraged. The
event catendar will be displayed on the Aror University portal and ntice boards.

The AUSC Coordisators will convene 2n cxecutive commilice mectig of the begisning of

mmhyawwmm»mm-«hy.mpmm
mmmmnnmkwbymﬁmuowum

The AUSC Coardinators will maintain reconds of prescetations and croate the Society
Calendar of Events (ColE).

Each socity will have three days ot ihe begianing of cach semester 10 promote Isedl 10
students aed gain maxinum memberadip, Proasotion can be doos through banners, keaflets,
snnall gvenss, elc.

Students nre allowed 0 join 2 maximutn of two societies per year,
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REGISTRAR OFFICE

135. A fee of Rs, 500V- por semester will be charged 50 cach student 1o fund AUSC activitics.

16 The establishiment of AUSC and cther socicties will lead to the cessation of all existing
socicties and clubs at Aror University.

17. Aror University retaing the right 1o cancel nomimation papers o positions al any time.

ERgibility for Office Bearers of Council & Societies:

e The stadent mwust be enrolled im a regelar degree program a8 Aror University,

*  Any regular studemt of Aror University with a minimum CGPA of 2.8 and at kast two
semesters of standing in any degree program can comiest for AUSC Body office pasitions,

¢ For society positions, candifates should have s mimimum CGPA of 2.2 and at kast onc
semesncr of standing in any degree peogram

e Swdents should not be involved i any miscoaduct or indiscipline activitics.

L

Registiar

s iy
Vice ellor
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5.3.3 - Does your university as a body provide women's access schemes (e.g. mentoring,
scholarships, or other provisions)?

The university provides women’s access schemes to promote female participation in higher
education through scholarships and other women-focused programmes. Details of these
scholarships and initiatives are attached as supporting evidence, demonstrating the university’s
efforts to facilitate women’s access to educational opportunities, encourage their academic
development, and promote gender equality within the university.

1. Paid internship Opportunity for Female Students

Prof. Dr Zahid Hussain Khand, the Vice Chancellor Aror University Sukkur, visited the display of
the Faculty of Design students’ work, created during their internship at Sindh Rural Support
Organization (SRSO). On this occasion, the Vice Chancellor, along with Mr. Ilyas Ahmed, Chief
Finance Officer (CFO) of SRSO, distributed certificates among the students in recognition of their
efforts.

Facebook Link: https://www.facebook.com/share/p/1ADA4tfopo/

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR m
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Aror University of Art, Architecture, Design & Heritage, Sukkur signed an MoU with Pahel
Pakistan to promote sustainable fashion, empower rural women artisans, and create experiential
community engagement opportunities through a denim upcycling

PAHLE Pakistan (NGO) Project on Women Empowerment

Aror University Sukkur Signs MoU with Pahel Pakistan

Activities Undertaken by Aror University in Collaboration with PAHEL Pakistan and
Soorty Denim

Aror University of Art, Architecture, Design and Heritage, Sukkur, through its Business
Incubation Center (BIC), has initiated the Sustainable Denim Recycling Program in
collaboration with Soorty Denim and PAHEL Pakistan.

The initiative promotes environmental sustainability, circular economy practices, women’s
empowerment, entrepreneurship, and community development by transforming leftover denim
waste into innovative, marketable, and value-added products.

Key Activities

1. Denim Waste Recycling: Utilizing leftover denim jeans sourced from Soorty Denim to
develop sustainable fashion accessories, handicrafts, and other value-added products.

2. Women’s Empowerment: Engaging women artisans from local communities through
PAHEL Pakistan, particularly those skilled in sewing, embroidery, and traditional
craftsmanship, to create livelihood opportunities.

3. Technical Training and Mentorship: Providing design guidance, product development
support, and mentorship through university faculty members, designers, and industry

experts.

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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4. Integration of Traditional and Digital Skills: Combining traditional craftsmanship with
modern technologies such as Adobe Creative Suite, CLO 3D, laser cutting, and digital
fabrication.

5. Entrepreneurship Development: Providing training in business development, branding,
digital marketing, e-commerce, financial literacy, and business management.

6. Sustainable Product Development: Demonstrating how discarded denim materials can
be transformed into commercially viable products with local and international market
potential.

7. Market Linkages: Facilitating connections between women artisans, entrepreneurs, local
markets, and online platforms to support income generation and sustainable business

growth.

Outcomes

The initiative aims to reduce textile waste, preserve traditional craftsmanship, strengthen industry—
academia collaboration, enhance women’s economic participation, and promote sustainable
entrepreneurship in Sindh.

The programme represents an important collaborative effort between Aror University, PAHEL
Pakistan, and Soorty Denim to integrate sustainability, innovation, community empowerment, and
economic development.

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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Aror university of Art, Architecture, Design & Heritage,
Sukkur

Student Financial Aid

Introduction

The Aror University of Art, Architecture, Design & Heritage Sukkur has established the
Students Financial Aid Office (SFAQ). The SFAO has a motto that no student should leave the
University because of Financial Constraints. As a consequence, this University has established
a separate “Students Financial Aid Office” to support the meritorious as well as needy
students by providing them financial support through the help of Higher Educaticn
Commission, various government agencies and private sponsors, etc. Students in need of
financial support respond to the advertisements from time to time on notice boards and
website.

At the Students Financial Aid Office, we strive to create a welcoming and inclusive
environment where every student feels supported and valued. We are committed to treating
each student with respect, maintaining confidentiality, and ensuring equal access to
opportunities.

Scholarship Policies

1) Employee Fee Discount Policy: The Employee Fee Discount Policy reflects the university’s
commitment to supporting the educational advancement of employees and their families.
Under this policy, employees’ children are eligible for a 75% tuition waiver, while siblings and
spouses of employees receive a 50% tuition waiver. This initiative ensures greater access to
higher education and strengthens the university community by facilitating academic
opportunities for employee families.

2) Student Siblings Fee Discount Policy: The Student Siblings Fee Discount Policy aims to ease
the financial burden on families with more than one child pursuing higher education at Aror
University. This policy applies to all currently enrolled students who have biological siblings
studying at the university. Under the scheme, families with two siblings receive a 25% tuition
fee discount for one sibling, while families with three siblings are eligible for a full 100% tuition
fee waiver for one sibling. This initiative reinforces the university’s commitment to accessible
and inclusive education for all.
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3) Entry Test Based Scholarship Policy: The Entry Test Based Scholarship Policy is designed to
recognize exceptional performance in the university’s pre-admission test and promote a
culture of academic excellence among incoming undergraduate students. Scholarships are
awarded strictly on merit, using the Composite Percentage Number (CPN) to rank top scorers
within each program. Eligible students must secure admission through the official entry test,
be among the highest-ranked candidates in a program with a minimum of ten enrolled
students, and maintain a CGPA of 3.0 to retain the award. Tuition fee waivers are granted
directly against the semester fee, supporting deserving students from the very start of their
academic journey.

4) Institutional Merit-Based Scholarship Policy: The Institutional Merit-Based Scholarship
Policy recognizes outstanding academic achievement among full-time undergraduate
students at Aror University. Under this policy, one top-performing student from each batch is
selected based on academic merit and awarded a 100% tuition fee waiver for the following
academic year. This initiative aims to motivate students to excel in their studies and reinforces
the university's commitment to rewarding excellence and supporting high-achieving learners.

Types of Scholarships Offered at AROR UNIVERSITY

1. 1.Sindh Endowment Fund (SEEF), Government of Sindh.
For more details please visit: https://seef sindh.gov.pk/

2. 2. Punjab Educational Endowment Fund (PEEF)
For more details please visit: https: ef.org.pk

3. 3. Need-cum-Merit (Zakat) Scholarship
For more details please visit: https://arazud.sindh.gov.pk/

4. 4. Minority Affairs scholarship, Government of Sindh
For more details please visit: https://minorityaffairs. sindh.gov.pk/

5. 5. Minority Students Scholarship (MORA) Govt: of Pakistan
For more details please visit: hitp://www.mora.gov.pk/

6. 6. Pakistan Bait-ul-Mal .~,_'
For more details please visit: http://www.pbm.gov.pk/

7. 7. Diya Pakistan Scholarship program
For more details please visit: https://divapak.org/apply-scholarship/

8. 8. Khairpur Need-cum-merit schelarship (only for Khairpur District Students)
For more details please visit: https://www.facebook.com/kncmsb/

9. 9. Student Loan scheme (National Bank of Pakistan, NBP)
For more details please visit: hitps://www.nbp.com.pk/studentloan/

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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10. 10. Scotland Pakistan Scholarships for Young Women and Girls.
For more details please
visit: https://www.britishcouncil.pk/programmes/education/scholarships

11. 11. Baba Guru Nanak Scholarship for {Sikh & Hindu students) under Evacuee Trust
Property Board (ETPB) Government of Pakistan
For more details please visit: https://www.etpb.gov.pkfscholarship-form/

12. 12. Sindh HEC Scholarship for Undergraduate programs
13. 13. HEC Need Based Scholarship program (Under process)
14. 14. Merit based scholarships (Top scorer of each program in admission test)

15. 15. Aror University Merit Based Scholarship for (Top scorer of each program in
cumulative semester)

16. 16. Quaid-E-Azam Aligarh Trust Scholarships
For more details please
visit: hitps://sites.google.com/site/quaideazamtrust85/application-form

17. 17. National Endowment Scholarship for Talent (NEST)
For more details please visit: http://scholarships.nest.org.pk/arts-and-culture-
scholarship

18. 18. Prime Minister Youth laptop scheme (PMYP).
For more details please visit: hitps:

19. 19. Zakat Need-Cum-Merit Scholarship
20. 20. Ayesha Abdul Fatah Memon Scholarship Program

21. 21. Farida Turk Scholarship Program
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5.3.4 - Does your university as a body encourage applications by women in subjects where
they are underrepresented?

The university encourages applications from women, particularly in academic disciplines where
they are underrepresented, through an extensive marketing and outreach strategy. Admission
advertisements and promotional activities disseminate information about available programmes,
eligibility criteria, and admission opportunities to prospective female students, supporting greater
female participation and promoting gender balance across academic disciplines.

OUT REACH PLAN DATA COLLEGES SUKKUR REGION
(Plan - 2025)

Sr.N . Resources Faculty Names Visit for Out
o Name of College City Required Reach
| Govt: Islami Science
College Sukkur
) Govt: Girls Degree
College Sukkur
3 Govt: Islamia Arts/Com
College Sukkur Fatima Dayo , Raja Zafar,
A Govt: Boys Degree SUKKUR (11".ax1/Mult1me Bushra Shallfh, Murtaz.a
College Sukkur 1a Balouch, Wamiq Khan Kiran
Abbasi

S| Public School Sukkur
Govt: Agha Nizam Girls

6 Degree College Sukkur
7 Govt: College of
Education Sukkur
g Govt: Atta Hussain Shah
Degree College Rohri Taxi/Multime | Birrah Agha,Mehnaz, Habib
. ROHRI .
9 Govt: Girls Degree dia Rehman
College Rohri
Govt: Girls Degree
10 College Pano Aqil Taxi/Multi
£ : PANO AQIL, |  AXVMUME T o - shid Ali, Sadaqat Hussain
1 Govt: Gegree College dia
Pano Aqil
Govt: Superior Science if Ali i
12 Dot Taxi/Multime Kashif Ali Mangi,
College Khairpur ' Muhammad
KHAIRPUR | dia : {
13 Govt: College for Raees, Fatima Jafferi, Khuda
women Khairpur Bux Phulpoto,

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR




14 Govt Mumtaz Degree
College Khairpur
15 | Govt: Degree College
Therhi
Govt: Pakistan College
16 .
Khairpur
17 IBA Community
College Khairpur
13 Govt: Boys Degree
College Pir Jo Goth PIR JO Taxi/Multime
19 Govt: Girls Degree GOTH dia
College Pir Jo Goth
Govt: Girls Degree
20 | College
Gambat ‘ ) Salal Bugti, Shoukat Mangi,
71 Govt: Girls Degree GAMBAT E;XI/Multlme Rehmatullah Shaikh
College Khuhra
2 Govt: Degree Science
College Gambat
73 Govt: Sachal Sarmast
Degree College Ranipur
4 Govt: Girls Degree
College Ranipur
Govt: Girls Degree RANIPUR, . . : ; ;
25 | Colloge KUMB & gile/Multlme Dr. Akhtar Hussain Lashari
Kumb KOTDUJI
26 Mazhar Muslim Model
School Ranipur
27 | Govt: Degree College
Kotdiji
Govt: Degree College
28 | Bozdar THARIMIR
Wada WAR, ‘ :
Govt: Degree College KAROONDI T.ax1/Mu1t1me
29 Karoondi & i
BOZDAR-
30 Govt: Degree College WADA
Thari Mirwah
31 ETJQOE: = FHN IR Taxi/Multime Shl;/ll):ﬁaill;{l::ill)'lz‘lvivaz
: SETHARJA | . 2
1 Govt: Girls Degree & dia

College Setharja

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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33 Govt: Degree College SOBHODER
Sobho Dero (0
34 Govt: Degree College| Drib Mehar | Taxi/Multime
Drib Mehar Shah Shah dia
Govt: Girls Degree
35 | College Ubauro
Govt: Boys Degree
College Ubauro
36
37 Govt: Girls Degree
College Ghotki
38 | Govt: Degree College
Ghotki
39 Govt: Girls Degree Ranjhan Ali, Rashid Ali,
College Daharki GHOTKI, Saeed Ahmed
40 | Govt: Boys Degree UBAURO,
College . DAHARKI Taxi/Multime
41 IBA Community & dia
College Ubauro MIRPURMA
4 | Govt: Degree College THELO
Mirpur Mathelo
43 gﬁ;’;d]iggree colleee CHONDKO Taxi/Multime
& SALEH- . Muhammad Waris,
44 Govt: Degree college PATT dia Auirangzeh
Saleh Patt
Govt: Degree College Taxi/Multime
45 Adil Pur ADIL PUR dia
Govt: Degree College
46 Khanpur Mahar Kl\}/}i}NIilliR dT;Xl/Multlme Ranjhan Ali, Rashid Ali,

Saeed Ahmed
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5.4 PROPORTION OF SENIOR FEMALE ACADEMICS
5.4.4 - Number of employees: 176

5.4.3 - Number of academic staff: 94

5.4.1 - Number of senior academic staff: 26

5.4.2 - Number of female senior academic staff: 04

5.5 PROPORTION OF WOMEN RECEIVING DEGREES

5.5.1 - Number of graduates: Total: 99 Students Expected in December 2026 as First Outgoing
Batch

5.5.1.1 - Number of graduates: STEM: Expected First Batch for Graduation in 2026 BS Civil
Engineering = 30 BS Environmental Science =5

5.5.1.2 - Number of graduates: Medicine: Not Program Offered for Medicine

5.5.1.3 - Number of graduates: Arts & Humanities / Social Sciences: Expected First Batch for
Graduation in December 2026 BS Fashion Design = 36 BS Textile Design = 14 BS Visual Arts =
14

5.5.1.4 - Number of graduates by subject area (STEM, Medicine, Arts & Humanities/Social
Sciences): Total: Expected First Batch for Graduation in 2026 BS Fashion Design = 36 BS
Textile Design = 14 BS Visual Arts = 14 BS Civil Engineering = 30 BS Environmental Science =
5

5.5.2.1 - Number of female graduates: STEM: No Female Student Enrolled
5.5.2.2 - Number of female graduates: Medicine: No Program Offered in Medicine

5.5.2.3 - Number of female graduates: Arts & Humanities / Social Sciences: Expected First
Batch for Graduation in December 2026 BS Faison Design =33 BS Textile Design = 7 BS Visual
Arts =5

5.5.2.4 - Number of female graduates by subject area (STEM, Medicine, Arts & Humanities
/ Social Sciences): Total: Expected First Batch for Graduation in December 2026 BS Faison
Design = 33 BS Textile Design = 7 BS Visual Arts =5

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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5.6 WOMEN’S PROGRESS MEASURES

5.6.1 - Does your university as a body have a policy of non-discrimination against women?

The university follows an open merit-based admission system, with eligibility criteria and
admission regulations applied to ensure transparency and fairness in the selection process. The
attached eligibility criteria and admission policies serve as supporting evidence of the university’s
commitment to equal opportunities and fair treatment of applicants. These measures support
nondiscriminatory access to education, irrespective of gender, in accordance with the university’s
established admission procedures.

Admission Policy.

The Aror University of Art, Architecture, Design and Heritage Sindh grounds itself in Merit as the
basic criterion for selection of its students. In lieu of the set criterion determined by the
competent authority the following Admission Policy |5 formulated for the year 2023-2024,

* Admission to the Second year Session 2023-2024 is made according to the policies and
rules framed by the authorities of the University from time to time. The mentioned rules
are subject to revision by the Competent Authority as and when deemed necessary and
without notice.

* Al undergraduate degree programs are regular/full time Morning programs. No student
admitted in the University is allowed to engage in employment or maintain simultaneous
enrollment in any other educational institution. Viclation of above will lead to
canceliation of admission,

* Admission in each discipline shall be granted purely on the basis of merit as prescribed
in the admission notice and thereby admission policy.

o Application for admission against various disciplines must be made on the prescribed
online application form.

« To appear In the Entry Test, an online application processing fee of Rs 1,500
{Nonrefundable) is required to be paid to the University through bank (Bank Details can 1
be acquired through University website). af

o An applicant meeting the qualification criteria successfully of more than one discipline Sa
will need to select the preferred discipline as mentioned in the online application form.

« Admission in each discipline will be offered to candidates in the order of merit.

« The overall merit of the candidate applying for any discipline for provisional admission
shall be determined on the basts of $.5.C/0'Lovel (or equivalent certificate), HS.C /A
Level /DAE (or equivalent certificate), Entry Test and interview,

* Original documents shall be produced by the student as a mandatory requirement at the
time of interview.

¢ The candidates applying for admission on the basks of fake/tempered documents
(detected before or after their admission) shall have the admission canceled after
completion of necessary formalities. The student shall also be prosecuted under relevant
criminal law. Additionally, the candidate may be debarred for a period of three years
whilst all payments made to the University by the candidate shall be forfeited in favor of
the University. -t

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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« Students admitted are not to withdraw original HSC mark sheets and certificate before
completion of Degree.

Determination of Merit Position

Entry Tost. All candidates secking admission under the following disciplines / categories and
fulfilling all pre-admission requirements are eligible to appear in aptitude test. The venue, date
and time of test shall be mentioned in the admit card issued to each candidate. Candidates shall
not be allowed to sit in aptitude test without original Adeit card.

Note: Allocation of seats will be purely based on open merit without any discrimination of
gender, race, peography, status or religion.

o The test will be based on the difficulty level in sync with Intermediate curricula as per
following distribution,

* For BS-Civil Engineering Program

o Entry test: 100 Questions
o Part-l {English) 30 Questions
*  Part-ll (Mathematics) 30 Questions
e Part-lll (Computer) 10 Questions
o PartIV (Physics) 10 Questions
» PartV (Chemistry) 10 Questions
o Part-Vi (General Knowledge) 10 Questions
« For all other Programs i.e Fashion Design, Textile Design, Ceramic Design,
Multimedia & Gaming, B.Arch, Environmental Sciences, Artificial Intelligence,
Visual Arts, History, Archaeology, Tourism & Hospitality, Pakistan Studies & o
Cybor Security. ' B
o Entry test: 100 Questions
o Part-l (English) 30 Questions
o Part-ll (Mathematics) 20 Questions

e Part-ill (Computer) 10 Questions
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o Part-V (General Science) 20 Questions

Multiphying

Percentage of Marks Welghtage
3) Matriculation (or equivalent certificate) | 10%
t
b) Intermediate (Pre-Engineering | Pre-Medical /Asts / Commerce/ Humanities) / Alevels / | R
Diploma {or equivalent certificate). ‘
|
|
<} Entry Test i 60%
d) Interview ' 10%
i
Total 1 100%
|

o The HSC curriculum shall be kept into consideration for p dical, pre-
engineering, Commerce, Arts & Humanities sections, There will be 60%
weightage of entry test score in CPN,

« Each correct answer will be awarded with one mark in the Entry Test. There will be no
negative marking.

Note:The weightage of HSC/A Level percentage for old batches shall be 10% Based on the above -Vf"‘_"-? ;
table, the Composite Percentage Number (CPN) will be calculated as follows: 2N

CPN = 0.1 * [Percentage Marks in matriculation (or equivalent certificate)] + 0.2* [Percentage S ‘
Marks in Intermediate (or equivalent certiticate)] « 0.6 [marks obtained In aptitude test] + 0.1
*[marks obtained in Interview].

+ The merit shall be observed in each discipline as per avallability of seats. Admission in
each discipline shall be made in order of the cholce given by the candidate at the time of
application,

o If two eligible candidates are competing for one seat, the final decision of admission
shall be made in favor of the candidate obtaining higher marks in the Entry Test. In case
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the entry test marks are also the same, the decision for the admission will be made on
the basis of total marks in HSC and SSC or total number of ‘As’ in A and O Levels Exams,

Additional Marks for Hafiz-e-Quran

« The candidates who have a certificate of Hafiz-e-Quraan printed form from a registered
Maderiasa and clear the test of Hifz taken in the University, are also considered to have
additional 20 marks to be added to the marks of HSC.

Deduction of Marks due to Gap in Education

« In case of a gap or repetition of HSC Examinations, the merit will be determined as
described below. One percent of the aggregate marks will be deducted for each
unaccounted gap of one academic year after appearing in SSC-Il examination from the
total marks of the HSSC/DAE examination of {passed) or equivalent, for the purpose of
determination of merit in each Category. This deduction is applicable whether the
SSC/HSSC/DAE examination had been repeated or the gap had occurred owing to any
other reason, A maximum unaccounted gap of three years is allowed between the year
of appearing in SSC-Il examination for the first time and year of admission.

Display of Merit List of Eligible Candidates

1. a. The Merit list for each Discipline will be notified and displayed on the University
Notice Boards and will also be uploaded on the University Website.

2. b. University reserves the right to withhold/cancel the result of the Aptitude Test of any
candidate if he/she was found guilty of deception/ impersonation and/or in violation of
the provided disciplinary conduct,

3. c. After the announcement of the result of the Aptitude Test, the Merit List will be =\
prepared for each discipline and candidates shall be called for an interview. Candidate o " N
must bring along all the original testimonials at the time of interview, failure to which Y
shall disqualify the candidate.

4, d. The names of candidates who fail to appear for interview on the scheduled date and
time, without any intimation, shall be deleted from the merit list of the relevant
discipline and they shall not be considered for admission. Any claim in this regard shall
not be entertained.

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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S ¢. The decision of the Admission Committee shall be final, However, candidates may
appeal against the decision to the redressal committee within 05 business days with
complete evidence In favor of complaint.

6. 1 The selected candidates shall submit the following forms {Available on University
website),
L |, Performa for University Identity Card, It Enrolment form of university,

Award of Discipline

1. . The candidates are required to fill “Choice of Discipline form” to select their poority of
Discipling very carefully, The choices mentioned in the option form cannot be changed.

2. b. i any candidate accepts admission in technology / discipline other than the first
choice of discipline and Is satisfied wath the same, must submit an affidavit within three
working days from the date of display of such list. It must be clearly mentioned that the
applicant is satisfied with the awarded discipline and the discipline/technology shall not
be changed at any point in time during the academic program,

Admission of Candidate(s) who falls to deposit the Prescribed University fee within due date

1. a f any candidate fails to deposit an admission fee within the due date, the seat shall be
allotted to another candidate on merit. Al 3 later stage, if the candidate repocts for
admission that may be considered for admission against the left-over seats of the
respective discipline as per the “Choice of Technology / Discipline” before the closing
date of admission.

2.
Display of List of Selected Candidates

1. 3 The kst of all selected candidates under all disciplines shall be displayed on the N\
University website and main notice boards. i

2. b. The admission list in each discipiine announiced by the University is provisianal; in 2 B
case of identification of any mistake, it shall be rectified. SN

Closing of Admission

The admissions for the session 2023-2024 will be closed at the end of 2nd week from the date
of start of dasses. After the closing date of admission, no new admissions will be entertained
and the vacant seats (for any reason) will remain so.
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1. 2 if a candidate is eligible for discipline which is not the first choice, the candidate may
submit the request for Change of Discipline (COOD) within TWO weeks of display of Merit
list. Any available seat other than self-finance shall be awarded to the candidate after
completion of admission process. This will be done on first come first serve basis.

2. b. Candidates eligible for a discipline which is not the first choice may request to switch
the category from open menit to seif-finance with agreement to pay fee as proposed for
the said category.

The selected candidates will have to fill and submit prescribed enrolment form duly signed and
complete by all means for enrolment. Without having an Enrolment Card, students will not be
allowed to appear in the semester examination,

Enroliment

The selected candidates will have to fill and submit prescribed enrolment form duly signed and
complete by all means for enrolment. Without having an Enrolment Card, students will not be
allowed to appear in the semester examination.

Cancellation/ Withdrawal of Admission

1. i Concealment of facts at the time of seeking admission/ non-submission of complete
and genuine documents! tempering required documents or falsifying them would mean
that the student has been admitted illegally. In such a case, the admission of the student

shall be canceled. University also reserves the right to initiate legal action against such
students,

2. i The Admission Committee may cancel the admission of any student at any stage for B
gross misconduct after giving an opportunity of hearing at the appropriate forum, |

3. i, Student who remains absent continuously for four weeks from the date of . .
commencement of classes without information to the authorities concerned; his/her 752N & T\
admission shall stand canceled automatically without issuing any notice thereof NG 22>

4. Iv. Student who fails to appear in two complete semester examinations consecutively, ‘
his/her admission shall stand canceled without any notice or information. N |

S. v In case of any discrepancy or misinterpretation, the decision of the Admission \
Committee shall be final and binding on the applicant and shall not be challengeable in | |
the court of Law.
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1. | Enrolled students who wish to change their academic program must submit an
Undergraduate Change of Program request within TWO weeks from the date of
Enroliment.

2. M. Disciplines. Change of program will be allowed within HE! disciplines where first year
has been made common.

Ni. Students successfully clearing the first year with mandatory CGPA (2/2.5) with no F.
v. The student must meet the eligibility criteria for the desired program,
v. The request must be approved by both the current and new academic departments.

vi, Students wishing to change majors should discuss with an advisor in both
departments.

7. vil. Students should gain the acceptance of the new academic program prior to
disengaging from the current one.

S N pLw

Many academic departments have established cne or more conditions, such as a minimum
grade-point ratio requirement, an application process, etc. that must be satisfied before
approving a student Request to Change Academic Program.

How to Apply

1. Visit University’s Online Admission Portal hitps //admission aror.edy.pk Create New
Account and get a password for your account.

2. Step 2: Sign In and Complete your application process Guidelines to fill the application
form are provided at each step of the application,

w

Step 3: Fields mentioned or marked with (*) are mandatory to fill, rest are optional.
Step 4: Download your challan form once application Is completed.
Step 5: Deposit Challan Fee to any branch of Allied Bank Limited.

i

Step 6: Upload a Scanned Copy of Paid Challan on "Admission Portal”,

~ S L

Step 7: Download & Print your Admission Form and send it to University by Courier or &%
Submit by Hand along with all required documents.

o

Step 8: Also Print your ‘Admit Card” generated automatically after uploading Valid Fee

9. Step 9: Report at the venue on the given time and date as shown on your ‘Admit Card’.
Please note that you will not be allowed to sit in Entry Test without ‘Printed Admit Card’
and original CNIC or B-Form under any circumstances,
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5.6.2 - Does your university as a body have a policy of non-discrimination for transgender
people?

The Aror University is committed to providing a safe, respectful, and inclusive learning and
working environment for all individuals, including transgender people. It has implemented the
Higher Education Commission (HEC) Pakistan policy on harassment to address harassment and
promote dignity, respect, and equal treatment within the university.

N AROR UNIVERSITY OF ART, ARCHITECTURE,
DESIGN & HERITAGE, SUKKUR, SINDH

REGISTRAR OFFICE

o i
NO. REG/AU-SKR/ S5 25
Dated: 77/ /612025

NOTIFICATION
It is for the information of all concerned that the Aror University of Art, Architecture, Design &
Heritage is pleased to adopt the “Policy on I Against H in Higher Educati
Institutions (Revised 2025)" issued by the Higher Education C ission Islamabad, via noti

vide No.14-54/Coord 2019/ HECAR&AA /809 dated. October, 152025,

This notificati P des the previously issued notification vide NO.REG/AU-SKR/3738-2024
dated 27/03/2024 issued by this office. —

.

4
This is issued with the approval of the Vice Chancelior. \ g
\
(Look- After)
*Syed Shaiq Ali Musavi)

Ce for the information to:
1. Secretary to Vice Chancellor, Aror University
2. Master File

L 071 5631900 & arorediph Aroe Liivensity of \ret, Arehitecture
[ registrc@arorediph Design & Heritage, Subkue Sindh 63400

The relevant policy and official notification are available in the Downloads section of the
university’s  website  (aror.edu.pk/wp-content/uploads/2026/09/Notification-HEC-Policy-on-
Harrassment-Revised-20251.pdf ), serving as supporting documentation of its commitment to
preventing harassment and promoting a non-discriminatory environment. However, the Aror
university follows an open merit-based admission system, with eligibility criteria and admission
regulations applied to ensure transparency and fairness in the selection process

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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5.6.3 - Does your university as a body have a maternity policy that support women's
participation?

The university has implemented a maternity leave policy to support women employees during
pregnancy and childbirth. The policy provides maternity leave provisions to help women balance
their personal and professional responsibilities, protect their well-being, and facilitate their
continued participation in the workplace. The attached maternity leave policy serves as supporting
evidence of the university’s commitment to supporting women employees and promoting an
inclusive working environment

5.11. Study Leave for 48 months shall normally be allowed to & faculty member/empioyes who has
minimesm of four years” regular service to his/her credit at the University and 24 months to a
facuity Jemployes who has s Of two yoars of regular service 10 his/her credit
at the Universlly.

812, In case & faculty member/employes s granted scholership from MEC or any other
pency/university, the Vice Chancelior may relax the minimum service condition.,

5.13. A faculty member/empioyes who is granted Study Leave shall render report te Registrar on
Joining the university/program of study,

5.14.  On return, after completion of the program of study, the faculty member/empiloyee shall subenit
onginal along with attested copy of certificate/degree earmned 1o the Reglstrar Ofice for record
and reference, The HEC attestation or equivalence shall be submitted within two (C2) months
of joining of the University.

B8.15. A foasty member/employee on Study Leave shall not be entitied for senlority/increment for
the curation of Study Leave,

8,16, During the course of the study leave, Lea., max four (04) years, the University will pay the Basic
Pay exduding the aiowances, 1o the empioyee, dpainst the surety bond.

9. Sabbatical Leave

9.1,  On completion of 3 minimum four years of uninterrupted comtinuous contractual service,

mwuymmtommmwmmywﬂmdmw

uwp o twelve months, The employee has 0 provida detads of the past doc or other

study/research and development activities and the university/institition where the seaft/%aculty

moember shall be pursuing studies/rescarch etc.

Sabbatical Leave cannot be combined with any other jeave,

Emplayee wivo has already aveiled study loave shall not be oligedie for same and only sabbaticsl

leave shall be granted subject to the condition that employos has satisfactorily completed fve

(05) years 25 par bond for his first study leave.

9.4,  An emplayee granted sabbatical leave must sign the surety bond and upon return, serve the
usiversity up to three (03) years.

3.5, In case of empioyee falls to comphete his degree or research work In the stpulated time or falls
10 resume his services, the empicyee shall be bound to refund all mones paid to himyher dunng
the lcove period, In addrtion to the payment of Rupees One Millon as bquidatad dasnages, —
recoversbie either from the employee concarmaed or from Ma/her porsonal guzrantons. Hf =2\

9.6,  hot more than five (S%) peroent of empioyees of department can be sent to sabbatical leerve \ y 23
simyaneously. N \

9.7, Dwring the Sabbatical Leave, empioyee receives the 1ull pay. / 317282\ B

10.1. A fermale ernplioyee shall be ertitiec to maternity losve with pay for & peniad not exceoding
contingous ninety (90) days.
10.2.  Maternity loave shall not be granted for more than two times in the entire secvice of a feenale

we
W

employee.
103,  Maternity leave shall not be debit to the camed / casual keave.
104,  The earned leave may be granted in lieu of matarnity lave afler the second maternity

11, Special loave for “lddat™

111 During the demise of spouse of o formale employee, while she s In service, she may recuest for
feave to Uil cbligatory “Tddae”,
11.2  Such leave shall be granted, In case the sccurnuloted carmed loave Selance I8 exhausted and
the remaining period shall be reccrded os “Advance Eamed Leave® which shall be adjusted from
the Carmed loave balance atcorcdingly, |
113 mmm-numvmmmmuwmummhm I S @
and employee shall furnish the death certificate Issued Dy concerned suthorities along with [
leave appiication at any Ume therealter, —

Cassfind Decurnent - DO NOT datritate of reproduce COPRS Wthoul Dermiasion froon MR

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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5.6.4 - Does your university as a body have accessible childcare facilities for students which
allow recent mothers to attend university courses?

The availability of dedicated childcare facilities for students. Such facilities would help student and
employees’ mothers attend classes and offices regularly and continue their education while
managing childcare responsibilities.

5.6.5 - Does your university as a body have childcare facilities for staff and faculty?

The availability of dedicated childcare facilities for university staff and faculty has been confirmed.
Providing such facilities is supporting the working parents in balancing their professional
responsibilities with childcare needs and promote greater participation in the workplace.

“ Al ~ hl ~ ~ Al b ] - hl bl “

&% AROR UNIVERSITY OF ART, ARCHITECTURE,
3 DESIGN & HERITAGE, SUKKUR, SINDH

REGISTRAR OFFICE

NO. REG/AU-SKR/ 4638 24
Dated:(q /q /2024

CIRCULAR
It is for the information of all concemed that Aror University of Art, Architecture, Design &
Heritage, Sukkur is pleased to the ful establishment of “the Mother &

Child Care Center™ within the University premises. The facility has been created to support
working mothers and help them maintain a healthy work life balance.

The Mother & Child Care Center is open to all female employces who have children under
the age of five years.

This is issued with the approval of the Vice Chancellor.

SISTRAR

Cc for the information to:
1. S

S 071 3651900 ® aroredupk \ror University of Art, Architecture

=2 registrar@arorcdupk Design & Heritage, Sukkur, Sindh - 65400

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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5.6.6 - Does your university as a body have women's mentoring schemes, in which at least 10%
of female students participate?

The university’s AUSC Student Body Policy, outlined on pages 185—190 of the official prospectus,
provides supporting documentation regarding student-related policies and support mechanisms.
These provisions can support initiatives aimed at mentoring female students, promoting their
academic development, and encouraging their participation in university life. However, specific
evidence of a formal women’s mentoring scheme and participation by at least 10% of female
students is required to confirm compliance with this indicator (Link (
https://drive.google.com/file/d/1-phZMC70RR_wvYFoV2BEOOWR1gtZOhev/view and
https://aror.edu.pk/downloads/).

REGISTRAR OFFICE

NO. REG/AU-SKR/ 2557 -2024
Dated: £, /02 12024

Aror University Students” Council (AUSC)
Policy & Framework

The following is the propesed Policy and Framework of the Aror University Students’ Council i
(ALISC): X
Aim und Objective of AUSC

The purpose and intention behind this council is (o take the lead in managing all the other societies
and cliubs within Aror University. Membership in this council is open to studeats from various

acpdemic disciplines ueross the University.

The “'Supervisory Board" consists of:

* Vice-Chancellor
e Registrar

e Stodent Councilors

The “Executive Committee” consists of: {

{ Vice Cha;ncc!lor | Patron in Chief
:USC Body | Students
Registrar 7 Member
Director Finonce Member
_s:ludcm Councilors Coordinators
E(;) ko Member(s)

Structure of the "Aror University Students’ Council (AUSC) Body™:

(\"icc Chancelloe ‘ Patron in Chief A |
Student i-’rcsidcm [
Student o Vice President
Student General Sceretary
Student Public Rclatil)?()?ﬁccr
Student Treasurer

3 .
Y r/ i

B -

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR
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S S s REGISTRAR OFFICE
Structure of the Socicties
Relevant Faculty Member Patron
Student Coordinator
| Student Treasurer
| 02 Students Execulive Conumiftee Members

Student Societies/Clubs overseen by the AUSC:

Our sim i 10 inspire students 1o engage in elections end offer them a plutfonn 1o showcase theie
creativity and innovative pursuits. This empowers them 10 develop the drive to initiate change and
gain self-confidence, preparing them to face the forthcoming challenges in both their professional and

personal lves.
Co-Curvicular Extra-Curricular Services
Music, Film &Arts Society Literary Society Girls” Hostel Society
| Design Society Sports & Adventure Sccicty Boys" Hostel Society
Heritage Society ‘S;‘:;': 'sno':l: gﬂ clopment Go Green Society
!:'nglnc&ing Society Character BuiMing Society Commusity Welfare Society
English Society AU Beautification Socicty
Debate & Declamation
Computer Socicty ’ S

By-laws of the Councii and Societies:

I Elections will be conducted for the positions of President, Vice President, General Secretary, y
and Treasurer of the AUSC. N
2. The Supervisory Board may opt for nominations from students as an alierative to clections
and select the President, Vice President, Generl Secretary, and Treasurer of AUSC from the
panel of candidates.
3. Office bearers will be appointed for one year, and an annual election announcement will be
made,

4. The election g will be ov by the AUSC Coordinators, snd students will have a
five-duy campaign period before the election date. Students arc advised to adhere 1o election

v/ rules and maintain discipline during thelr campaigns. - L
\¥/ LE

F-Mail: resicmrGinenr min nk | & ddraee: Niytlanal Bliakomne: Dabal Domaoe ol booe
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14,

Stedents con submit their nominations for office positions sccording 10 the election schedule,
and candidates can withdraw their names one doy before the clections.
The Registrar's Ofice will displsy the final nominstions of 1he comestants for office positions
on notice boards, Election results will be annousced 1wo days afler the cloctions.
Once the Council is formed, it will aanouscs the schection of office bearers for each society.
Imerestod students can sobwnit thcir ouerirations for office poaitiocs ca any of the three
working days befare the ehection date. A pasel compeisiag the AUSC Dlody, and the sockety
Patron will select 1he stidents fiv aifice pasitions is cach sockeyichub,
Studont office bearers will prionaily be responibile for planming, crganizing, and managing
all the events of their socictics. Patroen will offer sdvice, puidance, and counsel, with the
authorkty 10 ensare fimangial comtrols are obscrved sod mo flaancial iregalarities occor in
Socbets s AlNairs, Suppose 8 Chiel Patroes belicyes that as event peoposed by the office bearens
may hacn the image of Aror University or encate secweity issees. I that case, they will being
this 20 the antenchon of the Sspwry oy Dody,
Cach sovicty will devebop its annual work plan and budget under the guidance of the Patron,
Whan submittiog the badget, cach society shoald specify:

2 e eptimancd spomiorship rev ensor and

b, the amount reguirad from Asor Univensity,
The Ditectoe of Finance will serve 2¢ the finsncml sdvisor 10 AUSC, offcring guidance on
financial matters acconding 10 established procederes. Expenses will be aodited within the
30 Sear.
Each socivty v expected 10 orgasize st least one sigmificant event, such as a play, music
concert, conference, an cxbibition, anmal spocts day, liserary magazine, debating competition,
sewslester, eic . of exceplional quality 1hat may aitract stcodees from outside Aroe University.
Fach socikety will create 30 snnual event calesdar to bo sbminied to AUSC 10 erawre there is
umm«mh.khcm:m&ﬂmwlxhﬁnhwm
event catendar will be displayed on the Aror University portal and ntice boards.

The AUSC Coordinators will convene 2 executive commilice mecting of the begisning of

mmawwwomam»pmmnauy.mnmu
mmmmmunﬂthwwummcw“

The AUSC Coardinators will mairtain reconds of prescetations and croate the Society
Calendar of Events (CoE).

Awmhywllhwmmmnhkmdmmwmwb

students aed gain maxinwm memberdip Promsotion can be doos through banners, leaflets,

snall evenss, eic.
Students nre allowed 10 join 2 maximuts of two socicties per yoar,

-t
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13. A fee of Rs. 500V per semester will be charged 30 cach student 10 fund AUSC activitics.

I6 The cstablishment of AUSC and other socicties will lead to the cessation of all existing
socicties and clubs at Aror University.

17. Aror University retaing the right 1o cancel nomimation papers oc positions al any e,

ERgibility for Office Bearers of Council & Socicties:

e The stadent mwust be enrolied im a regelar degree program a8 Asce University,

*  Any regular studenmt of Aror University with a minimum CGPA of 2.8 and at kast two
semesters of standing in any degree program can comiest for AUSC Body office pasitions,

¢  For society positions, i hould have s o CGPA of 2.2 and at koast onc

of ding in any degs

e  Swdents should not be involved i any duct or indiscipline activitics.

Vice cllor
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5.6.7 - Does your university as a body have measurement/tracking of women's likelihood of
graduating compared to men's, and schemes in place to close any gap?

Measurement/tracking of women's likelihood of graduating compared to men's, and schemes in
place to close any gap not conducted yet.

5.6.8 - Does your university as a body have a policy that protects those reporting discrimination
from educational or employment disadvantage?

The university has implemented the Higher Education Commission (HEC) Pakistan harassment
policy to address harassment and promote a safe and respectful educational and working
environment. The relevant policy and notification are available in the Downloads section of the
university’s official website: https://aror.edu.pk/downloads/ . Specific provisions protecting
individuals who report discrimination from educational or employment disadvantage should be
verified in the policy documentation.

W AROR UNIVERSITY OF ART, ARCHITECTURE,
j DESIGN & HERITAGE, SUKKUR, SINDH
REGISTRAR OFFICE

NO. REG/AU-SKR/ 5115 25
Dated: /7! /(72025

NOTIFICATION

It is for the information of all concerned that the Aror University of Art, Architecture, Design &
Heritage is pleased 1o adopt the “Policy on Protection Against Harassment in Higher Education
Institutions (Revised 2025)" issued by the Higher Education C ission Islamabad, via notificati
vide No.14-54/Coord 2019/ HECAR&AA)/809 dated. October, 152025,

This notificati p the previously issued notification vide NO.REG/AU-SKR/3738-2024
dated 27/03/2024 issued by this office. —

This is issued with the approval of the Vice Chancellor.

REG, (Look- After)
J@q Ali Musavi)

Ce for the information to:
1. Secretary to Vice Chancellor, Aror University
2. Master File

S 0715631900 & arorcdiph o \ror Lniversity of \et, Architecture
[ registrac@arorediph Design & Heritage, Subkkue, Sindh - 63400

AROR UNIVERSITY OF ART, ARCHITECTURE DESIGN & HERITAGE, SUKKUR



https://aror.edu.pk/downloads/?utm_source=chatgpt.com
https://aror.edu.pk/downloads/?utm_source=chatgpt.com
https://aror.edu.pk/downloads/?utm_source=chatgpt.com
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5.6.9 - Does your university as a body have a paternity policy that support women's participation
by ensuring that non-gestational parents can participate in childcare duties?

The university has a formal paternity leave policy that enables non-gestational parents to share
childcare responsibilities, supporting women in balancing their professional or academic
commitments with family responsibilities. This policy promotes shared parenting, supports gender
equality, and contributes to an inclusive and family-friendly university environment.

17. Leave on Full pay
u.tmcmwdunmmmmumuwummmu~
1811,  Sity days (60) whthout medical certificate.?
1812, Ninety days (90) with medicad certificate
18.1.3. One hundred eighty (180) Cays leave on medical certificate from leave 3ccount In entirs
sorvice, under severa mMedcoal condition, requiring hosgital or home care,

mwmmmuuumrmmowmmomumm,méma
of one Nolf counting as one full day of deave on Al poy.

19. Leave Not Due
20.1 I, there i3 ne loave ot the credit of an emgloyee and employee is lely o resume office afler

0.2 wmmmm’mmummmwlmmmmwmm
until the keave not Cue avaded of and the there is SUMcient earmad leave In balance.

20. Allowances During Loave

231 Doring the kaves the employeos will only be entitied for allowances a8 per admissible in rules.

21. In-Service Death

21.1, xnauman-mnmwhmmww.m
ot of

board or an authonzed medical hospital, lump sum salary uwp to 180 days oot Unm
mﬁmummwm.lwmmm famity suppert

2Z.1. AN Regular & Contractusl facuity and staff members (Male) who have compbeted at loast one
yoor of service with Aror University shall be for Paternity Loave

22.2. mmmwm«nummﬂumwmw&mmwammw

22.3. A male emgioyee of the University is entitied to peternity leave, In regerd to chikibesring
responsifities, for 8 maximom pariod of 15 days with full pay without CedRING the Annus! Loeve - F=d
SCoount. — G2 .

22.4. Paternity besve can Be sanctioned for @ maximam of two mes in the entice service of the male 7T\ 1"‘

2.5, Provided that Employee has avalled tau Uimes leave, any further application shall be spcroved f >

ag2net scoumuliated
22.60. A doctoc's cortificate shall be requined 1o be Submittod when reguesting patermty leave.,
22.7,. Petemty loave con neither be encashed nor sccumedated.
22.5, Oeher accrued Leaves may not be used to extend Paternfly Leave beyond 20 days.

23. Mecall On Duty During Leave

23.1, I an employee s recaled on duty compulsory while she/fe i away from headquarters,
employes wilt be gracted single return fare phas cally allowancn adminsiblo of the station where

he is spending N leave,
24, Peonalty For Absence and Unsanctioned Loave
4.1, An employes who remains absent after the expiry of his leave sholl not, uniless jeave s
axtended the competent authorfty, be entitied for rermuneration for the periad of such absence 1 —
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