
 

 

 



 

 

 

 

 

 

PREFACE  

 

Aror University of Art, Architecture, Design & Heritage, Sukkur is committed to advancing United 

Nations Sustainable Development Goal 5 (Gender Equality) by promoting equal opportunities, 

dignity, and empowerment for women and girls within the academic community and beyond. The 

University strives to provide a safe, inclusive, and respectful environment in which students, 

faculty, and staff of all genders can learn, work, and lead without discrimination, while fostering 

creativity, cultural awareness, and social responsibility. 

During the last year, the University systematically pursued SDG 5 through several initiatives, 

including the promotion of equal access to admissions, scholarships, and academic programs, the 

encouragement of female participation in leadership, research, and decision-making roles, and the 

organization of seminars, workshops, exhibitions, and awareness sessions on gender equality, 

women’s empowerment, and gender-sensitive design. The institution also focused on 

strengthening anti-harassment policies and complaint mechanisms, ensuring safe and supportive 

campus facilities, and engaging with local communities and industry partners to create 

opportunities for women in art, architecture, design, and heritage conservation. 

As a result of these sustained efforts, Aror University has continued to foster an inclusive and 

equitable campus culture, increase the visibility and participation of women in academic and 

professional spaces, and build the confidence and skills of female students to pursue their 

aspirations. These achievements reflect the University’s ongoing dedication to promoting gender 

equality and supporting the broader objectives of sustainable development in Pakistan. 
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5.2 PROPORTION OF FIRST-GENERATION FEMALE STUDENTS  
 

5.2.5 - Number of students: 2277  

5.2.3 - Number of students starting a degree: 840  

5.2.4 - Number of first-generation students starting a degree: 168   

5.2.1 - Number of women starting a degree: 245  

5.2.2 - Number of first-generation women starting a degree: 49  

  

5.3 STUDENT ACCESS MEASURES  

5.3.1 - Does your university as a body systematically measure/track women's application rate 

and acceptance or entry rate? 

The university promotes female participation through admission advertisements disseminated 

across various platforms. As indicated by the student summary and relevant statistical data on page 

49 of the Annual Report, these records help assess women’s representation and enrollment in 

academic programmes. Systematic tracking of female application, acceptance, and entry rates 

enables the university to monitor gender equality in admissions and identify areas for 

improvement.  
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5.3.2 - Does your university as a body have a policy (e.g. an Access and Participation plan) 

addressing women's applications, acceptance/entry, and participation at the university? 

The university has policies and procedures to support women’s applications, admission, and 

participation in higher education. It implements a marketing and outreach strategy through 

admission advertisements and relevant student statistics documented on page 49 of the Annual 

Report. The AUSC Student Body Policy, outlined on pages 185–190 of the university prospectus, 

provides further policy documentation, while the university’s official website publishes admission 

announcements, merit-based admission policies, and eligibility criteria to ensure transparent and 

accessible admission procedures.  
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5.3.3 - Does your university as a body provide women's access schemes (e.g. mentoring, 

scholarships, or other provisions)?  

The university provides women’s access schemes to promote female participation in higher 

education through scholarships and other women-focused programmes. Details of these 

scholarships and initiatives are attached as supporting evidence, demonstrating the university’s 

efforts to facilitate women’s access to educational opportunities, encourage their academic 

development, and promote gender equality within the university.  

1. Paid internship Opportunity for Female Students  

Prof. Dr Zahid Hussain Khand, the Vice Chancellor Aror University Sukkur, visited the display of 

the Faculty of Design students’ work, created during their internship at Sindh Rural Support 

Organization (SRSO). On this occasion, the Vice Chancellor, along with Mr. Ilyas Ahmed, Chief 

Finance Officer (CFO) of SRSO, distributed certificates among the students in recognition of their 

efforts. 

Facebook Link: https://www.facebook.com/share/p/1ADA4tfopo/  
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PAHLE Pakistan (NGO) Project on Women Empowerment  

Aror University of Art, Architecture, Design & Heritage, Sukkur signed an MoU with Pahel 

Pakistan to promote sustainable fashion, empower rural women artisans, and create experiential 

community engagement opportunities through a denim upcycling  

𝗔𝗿𝗼𝗿 𝗨𝗻𝗶𝘃𝗲𝗿𝘀𝗶𝘁𝘆 𝗦𝘂𝗸𝗸𝘂𝗿 𝗦𝗶𝗴𝗻𝘀 𝗠𝗼𝗨 𝘄𝗶𝘁𝗵 𝗣𝗮𝗵𝗲𝗹 𝗣𝗮𝗸𝗶𝘀𝘁𝗮𝗻 

 

 

 

 

 

 

Activities Undertaken by Aror University in Collaboration with PAHEL Pakistan and 

Soorty Denim 

Aror University of Art, Architecture, Design and Heritage, Sukkur, through its Business 

Incubation Center (BIC), has initiated the Sustainable Denim Recycling Program in 

collaboration with Soorty Denim and PAHEL Pakistan. 

The initiative promotes environmental sustainability, circular economy practices, women’s 

empowerment, entrepreneurship, and community development by transforming leftover denim 

waste into innovative, marketable, and value-added products. 

Key Activities 

1. Denim Waste Recycling: Utilizing leftover denim jeans sourced from Soorty Denim to 

develop sustainable fashion accessories, handicrafts, and other value-added products. 

2. Women’s Empowerment: Engaging women artisans from local communities through 

PAHEL Pakistan, particularly those skilled in sewing, embroidery, and traditional 

craftsmanship, to create livelihood opportunities. 

3. Technical Training and Mentorship: Providing design guidance, product development 

support, and mentorship through university faculty members, designers, and industry 

experts. 
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4. Integration of Traditional and Digital Skills: Combining traditional craftsmanship with 

modern technologies such as Adobe Creative Suite, CLO 3D, laser cutting, and digital 

fabrication. 

5. Entrepreneurship Development: Providing training in business development, branding, 

digital marketing, e-commerce, financial literacy, and business management. 

6. Sustainable Product Development: Demonstrating how discarded denim materials can 

be transformed into commercially viable products with local and international market 

potential. 

7. Market Linkages: Facilitating connections between women artisans, entrepreneurs, local 

markets, and online platforms to support income generation and sustainable business 

growth. 

Outcomes 

The initiative aims to reduce textile waste, preserve traditional craftsmanship, strengthen industry–

academia collaboration, enhance women’s economic participation, and promote sustainable 

entrepreneurship in Sindh. 

The programme represents an important collaborative effort between Aror University, PAHEL 

Pakistan, and Soorty Denim to integrate sustainability, innovation, community empowerment, and 

economic development. 
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5.3.4 - Does your university as a body encourage applications by women in subjects where 

they are underrepresented? 

The university encourages applications from women, particularly in academic disciplines where 

they are underrepresented, through an extensive marketing and outreach strategy. Admission 

advertisements and promotional activities disseminate information about available programmes, 

eligibility criteria, and admission opportunities to prospective female students, supporting greater 

female participation and promoting gender balance across academic disciplines.  

OUT REACH PLAN DATA COLLEGES SUKKUR REGION  

(Plan - 2025)  
  

           

Sr.N

o  
Name of College  City  

Resources 

Required  

Faculty Names Visit for Out 

Reach  

1  
Govt: Islami Science 

College Sukkur  

SUKKUR  
Taxi/Multime

dia  

Fatima Dayo , Raja Zafar,  

Bushra Shaikh, Murtaza  

Balouch, Wamiq Khan Kiran 

Abbasi  

2  
Govt: Girls Degree 

College Sukkur  

3  
Govt: Islamia Arts/Com 

College Sukkur  

4  
Govt: Boys Degree 

College Sukkur  

5  Public School Sukkur  

6  
Govt: Agha Nizam Girls 

Degree College Sukkur  

7  
Govt: College of 

Education Sukkur  

8  
Govt: Atta Hussain Shah 

Degree College Rohri  
ROHRI  

Taxi/Multime

dia  

Birrah Agha,Mehnaz, Habib 

Rehman  
9  

Govt: Girls Degree 

College Rohri  

10  
Govt: Girls Degree 

College Pano Aqil  
PANO AQIL  

Taxi/Multime

dia  
Rashid Ali, Sadaqat Hussain  

11  
Govt: Gegree College 

Pano Aqil  

12  
Govt: Superior Science 

College Khairpur  
KHAIRPUR  

Taxi/Multime

dia  

   

Kashif Ali Mangi, 

Muhammad  

Raees, Fatima Jafferi, Khuda 

Bux Phulpoto,   
13  

Govt: College for 

women Khairpur  

14 



 

 

 

14  
Govt Mumtaz Degree 

College Khairpur  

15  Govt: Degree College 

Therhi  

16  
Govt: Pakistan College 

Khairpur  

17  
IBA Community 

College Khairpur  

18  
Govt: Boys Degree 

College Pir Jo Goth  PIR JO 

GOTH  

Taxi/Multime

dia  
19  

Govt: Girls Degree 

College  Pir Jo Goth  

20  

Govt: Girls Degree 

College  

Gambat  

GAMBAT 
Taxi/Multime

dia 

 

 

Salal Bugti, Shoukat Mangi, 

Rehmatullah Shaikh 
21  

Govt: Girls Degree 

College Khuhra  

22  
Govt: Degree Science 

College Gambat  

23  
Govt: Sachal Sarmast 

Degree College Ranipur  

RANIPUR,  

KUMB &  

KOTDIJI 

Taxi/Multime

dia 

 

 

 

Dr. Akhtar Hussain Lashari 

24  
Govt: Girls Degree 

College Ranipur  

25  

Govt: Girls Degree 

College  

Kumb  

26  
Mazhar Muslim Model 

School Ranipur  

27  Govt: Degree College 

Kotdiji  

28  

Govt: Degree College 

Bozdar  

Wada  

THARIMIR

WAH, 

KAROONDI 

&  

BOZDAR-

WADA 

Taxi/Multime

dia 

 

 

 

 

 

Shuban Ali, Rabnawaz 

Mallah, Yasir Ali 

29  
Govt: Degree College 

Karoondi  

30  
Govt: Degree College 

Thari Mirwah  

31  
Govt: Degree College 

Hingorja  
HINGORJA,  

SETHARJA 

&  

Taxi/Multime

dia 
32  

Govt: Girls Degree 

College Setharja  
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33  
Govt: Degree College 

Sobho Dero  

SOBHODER

O 

34  
Govt: Degree College 

Drib Mehar Shah  

Drib Mehar 

Shah 

Taxi/Multime

dia 

 

 

35  

 

Govt: Girls Degree 

College Ubauro  
 

 

 

 

 

 

 

 

 

 

 

GHOTKI,  

UBAURO,  

DAHARKI 

&  

MIRPURMA

THELO 

 

 

 

 

 

 

 

 

 

 

 

 

Taxi/Multime

dia 

 

 

 

 

 

 

 

Ranjhan Ali, Rashid Ali, 

Saeed Ahmed 

 

 

36  

Govt: Boys Degree 

College Ubauro  

37  
Govt: Girls Degree 

College Ghotki  

38  Govt: Degree College 

Ghotki  

39  
Govt: Girls Degree 

College Daharki  

40  Govt: Boys Degree 

College  

41  
IBA Community 

College Ubauro  

42  
Govt: Degree College 

Mirpur Mathelo  

43  
Govt: Degree College 

Chondko  
CHONDKO 

& SALEH-

PATT 

Taxi/Multime

dia 

 

Muhammad Waris, 

Aurangzeb 44  
Govt: Degree college 

Saleh Patt  

45  
Govt: Degree College 

Adil Pur  
ADIL PUR 

Taxi/Multime

dia 

 

46  

Govt: Degree College 

Khanpur Mahar  KHANPUR 

MAHAR 

Taxi/Multime

dia 

 

Ranjhan Ali , Rashid Ali, 

Saeed Ahmed 
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5.4 PROPORTION OF SENIOR FEMALE ACADEMICS  

5.4.4 - Number of employees: 176  

5.4.3 - Number of academic staff: 94   

5.4.1 - Number of senior academic staff: 26   

5.4.2 - Number of female senior academic staff: 04  

  

5.5 PROPORTION OF WOMEN RECEIVING DEGREES   

5.5.1 - Number of graduates: Total: 99 Students Expected in December 2026 as First Outgoing 

Batch   

5.5.1.1 - Number of graduates: STEM: Expected First Batch for Graduation in 2026 BS Civil  

Engineering = 30 BS Environmental Science = 5   

5.5.1.2 - Number of graduates: Medicine: Not Program Offered for Medicine   

5.5.1.3 - Number of graduates: Arts & Humanities / Social Sciences: Expected First Batch for  

Graduation in December 2026 BS Fashion Design = 36 BS Textile Design = 14 BS Visual Arts = 

14   

5.5.1.4 - Number of graduates by subject area (STEM, Medicine, Arts & Humanities/Social  

Sciences): Total: Expected First Batch for Graduation in 2026 BS Fashion Design = 36 BS  

Textile Design = 14 BS Visual Arts = 14 BS Civil Engineering = 30 BS Environmental Science = 

5   

5.5.2.1 - Number of female graduates: STEM: No Female Student Enrolled   

5.5.2.2 - Number of female graduates: Medicine: No Program Offered in Medicine   

5.5.2.3 - Number of female graduates: Arts & Humanities / Social Sciences: Expected First  

Batch for Graduation in December 2026 BS Faison Design = 33 BS Textile Design = 7 BS Visual 

Arts = 5   

5.5.2.4 - Number of female graduates by subject area (STEM, Medicine, Arts & Humanities 

/ Social Sciences): Total: Expected First Batch for Graduation in December 2026 BS Faison 

Design = 33 BS Textile Design = 7 BS Visual Arts = 5  

  

 

 

 

17 



 

 

 

  

5.6 WOMEN’S PROGRESS MEASURES  

5.6.1 - Does your university as a body have a policy of non-discrimination against women? 

The university follows an open merit-based admission system, with eligibility criteria and 

admission regulations applied to ensure transparency and fairness in the selection process. The 

attached eligibility criteria and admission policies serve as supporting evidence of the university’s 

commitment to equal opportunities and fair treatment of applicants. These measures support 

nondiscriminatory access to education, irrespective of gender, in accordance with the university’s 

established admission procedures.  
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5.6.2 - Does your university as a body have a policy of non-discrimination for transgender 

people? 

The Aror University is committed to providing a safe, respectful, and inclusive learning and 

working environment for all individuals, including transgender people. It has implemented the 

Higher Education Commission (HEC) Pakistan policy on harassment to address harassment and 

promote dignity, respect, and equal treatment within the university.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The relevant policy and official notification are available in the Downloads section of the 

university’s website (aror.edu.pk/wp-content/uploads/2026/09/Notification-HEC-Policy-on-

Harrassment-Revised-20251.pdf ), serving as supporting documentation of its commitment to 

preventing harassment and promoting a non-discriminatory environment. However, the Aror 

university follows an open merit-based admission system, with eligibility criteria and admission 

regulations applied to ensure transparency and fairness in the selection process  
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https://aror.edu.pk/downloads/?utm_source=chatgpt.com
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https://aror.edu.pk/downloads/?utm_source=chatgpt.com
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5.6.3 - Does your university as a body have a maternity policy that support women's 

participation?  

The university has implemented a maternity leave policy to support women employees during 

pregnancy and childbirth. The policy provides maternity leave provisions to help women balance 

their personal and professional responsibilities, protect their well-being, and facilitate their 

continued participation in the workplace. The attached maternity leave policy serves as supporting 

evidence of the university’s commitment to supporting women employees and promoting an 

inclusive working environment  
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5.6.4 - Does your university as a body have accessible childcare facilities for students which 

allow recent mothers to attend university courses?  

The availability of dedicated childcare facilities for students. Such facilities would help student and 

employees’ mothers attend classes and offices regularly and continue their education while 

managing childcare responsibilities.  

  

5.6.5 - Does your university as a body have childcare facilities for staff and faculty?  

The availability of dedicated childcare facilities for university staff and faculty has been confirmed. 

Providing such facilities is supporting the working parents in balancing their professional 

responsibilities with childcare needs and promote greater participation in the workplace.  
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5.6.6 - Does your university as a body have women's mentoring schemes, in which at least 10% 

of female students participate?  

The university’s AUSC Student Body Policy, outlined on pages 185–190 of the official prospectus, 

provides supporting documentation regarding student-related policies and support mechanisms. 

These provisions can support initiatives aimed at mentoring female students, promoting their 

academic development, and encouraging their participation in university life. However, specific 

evidence of a formal women’s mentoring scheme and participation by at least 10% of female 

students is required to confirm compliance with this indicator (Link ( 

https://drive.google.com/file/d/1-phZMC7oRR_wvYFoV2BE0OWR1gtZOhev/view and  

https://aror.edu.pk/downloads/).  
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5.6.7 - Does your university as a body have measurement/tracking of women's likelihood of 

graduating compared to men's, and schemes in place to close any gap?  

Measurement/tracking of women's likelihood of graduating compared to men's, and schemes in 

place to close any gap not conducted yet.  

  

5.6.8 - Does your university as a body have a policy that protects those reporting discrimination 

from educational or employment disadvantage?  

The university has implemented the Higher Education Commission (HEC) Pakistan harassment 

policy to address harassment and promote a safe and respectful educational and working 

environment. The relevant policy and notification are available in the Downloads section of the 

university’s official website: https://aror.edu.pk/downloads/ . Specific provisions protecting 

individuals who report discrimination from educational or employment disadvantage should be 

verified in the policy documentation.  
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5.6.9 - Does your university as a body have a paternity policy that support women's participation 

by ensuring that non-gestational parents can participate in childcare duties?  

The university has a formal paternity leave policy that enables non-gestational parents to share 

childcare responsibilities, supporting women in balancing their professional or academic 

commitments with family responsibilities. This policy promotes shared parenting, supports gender 

equality, and contributes to an inclusive and family-friendly university environment.  
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